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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution M CHAEL MADHUSUDAN DUTTA COLLEGE
Name of the head of the Institution Dr. Thaiu Mg
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03823270227
Mobile no. 9436126167
Registered Email mmdcol | ege@nai | . com
Alternate Email dr _dhanmmapi ya@ahoo. com
Address West Jal ef a
City/Town Sabr oom
State/UT Tripura
Pincode 799145

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Sucharita Chaudhuri

Phone no/Alternate Phone no.

03823270227

Mobile no.

9436456328

Registered Email

mdcol | ege@nai | . com

Alternate Email

sucharital87@meil .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nmdcol | ege. i n/ webdocs/ AQA

RY®202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. mdcol | ege. i n/ acadeni c-
cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 C 1.72 2019 28- Mar - 2019 27-Mar - 2024
6. Date of Establishment of IQAC 07- May- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Qbservance of Death
Anni versary of
Rabi ndranat h Tagore

08- Aug- 2019
1

100



http://www.mmdcollege.in/webdocs/AQAR%202018-19.pdf
http://www.mmdcollege.in/webdocs/AQAR%202018-19.pdf
http://www.mmdcollege.in/academic-calendar
http://www.mmdcollege.in/academic-calendar

Pl ant ati on 08- Aug- 2019 30
1

Freshers Wl cone 09- Aug- 2019 500
1

Bl ood Donati on 13- Aug- 2019 10
1

(bservance of 15- Aug- 2019 200

| ndependence Day 1

Inter- school Debate 28- Aug- 2019 100

Conpetition 1

Observance of Nati onal 29- Aug- 2019 50

Sports day 1

Swadhi nata 72 Phire 30- Aug- 2019 100

Dhekha 1

bservance of Teachers 05- Sep- 2019 100

Day 1

NATI ONAL SEM NAR on 07- Nov- 2019 130

Pronotion of | ndi genous 2

Ganes: |ssues and

Chal | enges wi th Speci al

Ref erence to Tripura

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17455_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17455_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17455_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Created a few scopes for the students to bring their creativity in front,
ability and to inspire themto find better ways of

nurture their vocati onal

to

realizing the value of hunan determ nation and spirit.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

It was resolved in the first neeting of
| QAC of this Academ c year that, the
Regul ar schenes/projects started by

| QAC wi | | be continued and accordingly
I nspire Yourself: A space for pasting
Mot i vational quotes fromthe witings
or sayings of the fanous thinkers of
the worl d.

This is to make the students feel how
to notivate or inspire oneself for

acquiring a better life.

Creative Corner: A space for displaying
creative works |ike painting, wood
wast e pasting, paper cutting, snall

pi ece of sewi ng or any other indigenous
formof art.

It is to inspire students to cultivate
their creativity and passion as well,
which is very much needed for the

hol i stic devel opnent of any hunman

bei ng.

Good Reader: A conpetition among the
students, in which one can win if one
borrows m ni num 15 books fromthe
college library during one Senester.
Initially, the nunber of required book
was 20, but it was resolved in an | QAC
meeting to reduce the nunber to 15 to
make w nni ng easi er.

It is to notivate students to nmake
habit of reading, which will help them
for an extensive | earning.

In addition to these, sone plans of
programres/ activities were chal ked for
qual ity enhancenent of students and
teachers as well. Keeping in nind the
regul ar departmental activities of the
academ c calendar, it was decided that
some Workshops/ Semi nars will be

organi sed during the period of Mrch
2020 to May 2020, which are as foll ows:
a) Wrkshop on naki ng Paper bags: Like
previous year, a Wrkshop with the 6th
Senest er students was planned to be
organi sed to enable themto start

enpl oynent generating scheme and at the
same tinme to notivate themto spread
awar eness for reducing the use of
plastic. b) Wrkshop on Preparation for
2nd Cycle, NAAC. An one day Workshop

Al'l these programes renai ned held up
due to LOCK DOMN i nposed t hroughout the
country from 17th of March, 2020. The

| QAC, MVDC hopes to actualise the plans
when situation will favour.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17455_Contribution.xlsx

with the faculties of this College,
denonstrated by one of the em nent
Acadeni ci an of the state was planned to
organi se. c¢) Resol ution was taken for
submi ssion of proposal for financial
assi stance for hol ding State-Level

Seni nar

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Feb- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MVD Col | ege follows the curriculumand syllabi offered by the University to
which it is affiliated. The Institution frames specific plans through the Head
of the Departnents which is actualized through all the faculty nenbers of the

respective departnents. Follow ng steps are taken by each Departnent to nmake
the curriculuma successful one to enrich the students: Departnental Meetings,

Content Distribution of the Syllabus anong the departnental faculties,

Revi ewi ng the Status of Library Books, Fixing the Exam nation Schedul e of
Internal Assessment, Declaration of Result of each Sessional Exanmination, Tinme
sl ot of the above nentioned neetings are deci ded by each departments and are
flexible to some extent. They are generally fixed in a manner so that the
interest of the students in all respects can be fulfilled as per their
requi renments. Additional neetings and correspondi ng actions are also taken, if
required as per the need of the students. The departnental routine is franed
keeping in accordance with the Master Routine of the Institution by the Head of
each Departnent in consultation with other faculties of the departnent at the
very outset of each academ c session and the same is submitted to the Head of
the Institution. An approved departnmental routine is docunented in the
departnental notice board. The teaching plan is framed in Departnental Meetings
of each departnment and followed with a process of keeping records as far as
practicable. The syllabus of each subject is discussed and distributed anong



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17455_Quality.xlsx

t he students,

begi nning of each acadeni c session.
and regul arly headed by Teachers’
Committee and 1 QAC of this institution

Counci |,

both (Honours and Ceneral) during the respective classes at the
The whol e process in nonitored continuously
Acadenic Conmittee,

Exam nati on

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

0

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

During 2019-20, an offline survey through questionnaires was undertaken anmong
the different stakeholders viz. students and teachers only. The response of the
feedback was quite satisfactory. The tabul ar and descriptive analysis was done
to understand their views on various aspects to enhance the teaching-1earning
process through inproving nodern teaching techniques, |ibrary resources,
upgradi ng and extension of existing infrastructure and anal yti cal power anong

t he students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom GENERAL 40 Nill Nill
BA HONOURS 265 192 142
BA GENERAL 200 177 177
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 803 Ni |l 19 Nl Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
19 2 2 1 1 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Not available in the Institution

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
803 19 1:42

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17455_Demand_ratio_1640256608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17455_ict_tools_1645214116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17455_e_resource_1645214118.xlsx

positions

the current year

Ph.D

31

19

12

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 5th Sem 06/ 01/ 2020 25/ 02/ 2020
Honour s/ Gener al

BA 3rd Sem 07/ 01/ 2020 25/ 02/ 2020
Honour s/ Gener al

BA 1st Sem 06/ 01/ 2020 25/ 02/ 2020
Honour s/ Gener al

BCom Cener al 3rd Sem 07/ 01/ 2020 25/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

as Conput er

Col | ege.

assi gnnent s,

Process.

Senest er

Cont i nuous | nt er nal

Skill .

conti nuous i nternal
conprises of 20 marks.
eval uation systemare witten tests,
n ni
assess and eval uate the degree of overall
students on the course taught
Hal |
aut henti cated by the Coll ege.
Exam nati on.
while the result of the final
Uni versity. The individual
the witten internal
apply directly to the Controller

short qui zzes,

tickets for

final

The result of
senest er

semest er

i nt er nal

Teachers eval uate
Exans per

act .

i f asked for.

Eval uati on system has been a part of the evaluation
mechani sm foll owed by the college as per direction of Tripura University since
2014-15. The eval uation nechanismfollowed by the College to a | arge extent
in conformty with Tripura University (affiliating university).
Uni versity introduced Choice Based Credit System (CBCS)
Uni versity has introduced conpul sory credit points for skil
The Conti nuous Interna
The pattern and schedul e of the continuous Interna
announced at the begi nning of the course.
eval uati on system (two Sessi ona
The mechani sns fol |l owed for
cl ass presentations/sem nars,
research projects enables the teacher to
under st andi ng and know edge of the
in the classes and enhances the teaching-| earning
end exans are received online and
The renmaining 80 marks are eval uated the Fina
exam nation is prepared by Coll ege
end exam nation is prepared by Tripura
Departments of the Coll ege show the answer sheets of
exanm nation to candi dates,
of Exam nation of Tripura University for
answer script observation through RTI

is
Tripura

in 2018-19. Tripura
based courses such
Eval uation systemis framed by MVD

Assessment is
a student by
senester) which

conti nuous i nternal

viva, hone

Students can

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17455_Evaluation_1640257482.xlsx

words)

The college follows the acadenic cal endar in concurrence with Tripura
uni versity and Departnent of Hi gher Education, Govt. of Tripura. The
Exam nati on Conmittee decides the dates of the internal exam nation and dates
by which the marks need to be submtted to the office. Two internal tests are
conducted in every senmester. In a nut shell it may be nentioned that first and
second odd semester internal tests are conducted in the |ast week of August and
| ast week of Septenber of the cal ender year respectively, while two interna
tests of even senester are held in |ast week February and March respectively.
Dat es for conducting/ subm ssion of assignment and submission of marks are al
di spl ayed on notice boards by the Exanination Committee. The deci sion regarding
dates for conducting assignnents depends on conpletion of first senester
adm ssi ons, gazetted holidays as well as other planned activities of the
col l ege such as the Fresher’s Wl come, Cel ebration of Birthday of Rabindranath
Tagore, Birthday of Netaji, etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // ww. mdcol | ege. i n/ naac_pco
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 BA HONOURS 81 76 93.8
0 BA GENERAL 143 143 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. mrdcol | ege. i n/ naac_sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



http://www.mmdcollege.in/naac_pco
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17455_Pass_percentage_1640271197.xlsx
http://www.mmdcollege.in/naac_sss

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

Ni

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Ni Il Ni Il Ni Il NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :




Number of Faculty International National State Local
Att ended/ Sem Nill 7 15 Nill
nar s/ Wor kshops
Present ed Ni |l 3 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eani ng | QAC 2 50
Programe at
Col | ege
Awar eness DWS, Sabr oom 2 30

Programe on Water
Conservati on

Communi ty SDM  Sabr oom 2 50
Awar eness progranme
on Natural Disaster

Inter- school | QAC 4 20
Debat e Conpetition
Bl ood Donati on SDM Sabr oom 1 10
NSS Speci al Canp NSS Unit, MVDC 1 50
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such

agency activites activites

NI L NI L NI L Nill Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17455_Faculty_participation_1640785088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17455_Extension_1640328698.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

NI L NI L NI L

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5323 1034600 Nill Nill 5323 1034600
Books
1915 716000 Nill Nill 1915 716000
Ref er ence
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17455_augmentation_details_1640275802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17455_Library_1640275994.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 3 4 0 0 6 2 40 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 3 4 0 0 6 2 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L http://ww. nmdcol | ege. in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
190000 190000 40000 40000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Bei ng a Governnent institution, the nai ntenance and up gradation of
infrastructural facilities of Mchael Madhusudan Dutta Col | ege are generally
executed by the Departnent of H gher Education, Governnen of Tripura through
state agencies |ike Public Wrks Departnent, Tripura Housing and Construction
Board, Rural Devel opnent Bl ock, Nagar Panchayat, etc. The college authority
| ooks after the energency requirenent for repair and rennovati on as and when
necessary depending on the availabilty of funds. Al the precision equipnents

are calibrated periodically by the experts of the supplier conpanies. As far as
possi bl e, the concerned departnent conducts the process of calibration by using
the service of the faculty concerned periodically. Sufficient power back-up
facilities are installed to protect the sensitive equi pmrents and the Coll ege
possesses a power generator. The coll ege has a huge eco-systemw th natura
view to keep the environnment fresh. Sufficient water supply is avail able
t hrough submersi bl e deep tube well.



http://www.mmdcollege.in/

http://www.mmdcollege.in/webdocs/Procedures%20and%20Policies%20for%20Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Post Metric 731 2688800
Schol arshi p ST,
SC, OBC, EBC, MYYY
SCHEME
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

at Ludhua tea
garden, Sabroom by
t he students

enhancement scheme enrolled
Study tour to Tea 27/ 01/ 2020 20 | QAC, MVDC,
Processi ng Factory Sabr oom

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated



http://www.mmdcollege.in/webdocs/Procedures%20and%20Policies%20for%20Maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17455_Scholarships_1640752671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17455_Development_Schemes_1640767219.xlsx

NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 9 EDUCATI ON TRI PURA NA
BA( HONOURS) UNI VERSI TY
2020 1 SANSKRI T TRI PURA NA
BA( HONOURS) UNI VERSI TY
2020 6 BENGALI TRI PURA NA
BA( HONOURS) UNI VERSI TY
2020 10 PCLI TI CAL TRI PURA NA
BA( HONOURS) SCI ENCE UNI VERSI TY
2020 2 ENGLI SH | GNOU NA
BA( HONOURS)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Day

Activity Level Number of Participants
Observance of Death Col | ege 100
Anni ver sary of
Rabi ndranat h Tagore
Pl ant ati on Col | ege 30
Freshers’ \Wel cone Col | ege 500
observance of Col | ege 200
| ndependence Day
Pl ant ati on Col | ege 30
Raksa Bandhan by the Col | ege 25
students at Sabroom P. S,
Sabroom Jail, Battal a BOP
Dept. of fire Service,
Sabroom
Inter- school Debate Col | ege 100
Conpetition
(bservance of Nati onal Col | ege 50
Sports day
Swadhi nata 72 Phire Col | ege 100
Dhekha
Observance of Teachers’ Col | ege 100



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17455_Progression_1640329938.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Two student representatives are included in | QAC of MM D. College, Sabroom
The actively take part in different neetingS and prograns organi zed by | QAC.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings were held with the pass out students of the college with the proposal
for the registration of Alumi Association. It was resolved that the
representative fromthe body will take necessary steps to start the process of
regi stration where the college authority would help themw th rel evant
docunents when and whatever necessary. Also it was resol ved unani nously that an
action plan will be prepared for future course of action.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As the Head of the Institution, the Principal/Principal-in-Charge is the
overseer of the whole adm nistration and nmanagenment of the coll ege.
Nevert hel ess, the Principal is not the |one decision naker. The Teachers’
Council along with several Committees and Cells conprising faculty nenbers
assi st the Principal in planning, coordinating and inplenmenting academ c,
adm ni strative and ot her devel opnent activities of the institution. The
Teachers’ Council and different Commttees and Cells regularly neet the
Principal to ensure that action plans are executed efficiently and effectively.
At various instances, the Principal directly consult the conveners or
coordinators of different Commttees and Cells for resolving specific issues.
Apart fromthose Cormittees and Cells which |look after curricular and
cocurricular activities, certain Commttees and Cells are worth nentioning as
they ensure a preval ence of harnoni ous work environnment as well as |earning
environment. They are — Discipline Commttee Anti-Ragging Conmttee Anti-Sexua



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17455_Activities_Organised_1640332029.xlsx

Harassment Cell Wmen's Cell Gievance Redressal Cell and Internal Conpliant
Cel | .

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The distinctive feature of Tripura is
the co-existence / cohabitation of
tribal and nontribal population in the
same area and Sabroomis not an
exception. Though the coll ege cannot
enjoy liberty in curriculum designing,
still the given curriculumis delivered
in a manner so that the students of al
community can satisfy their distinctive
nature of talent in the curriculum and
co curricular aspects. Sone soci o-
cul tural issues are being addressed
t hrough the given syllabus. Besides
these there are events related to
di fferent kinds of physical and nental
enri chnent which are bei ng organi zed
t hroughout every acadeni c session.

Teachi ng and Learni ng

Adm ssion to the College is done
t hrough a transparent process starting
fromformdistribution to publication
of merit position details regarding the
adm ssion process (i.e., adn ssion
schedul e and sel ected admi ssion nerit
list) are displayed in the Coll ege
Noti ce Board and upl oaded in the
Institutional Website. The Coll ege
strictly follows nerit as per Tripura
Uni versity norns and reservation policy
of the Governnent of Tripura. There is
no cut-off percentage of marks for
taking adm ssion in the general
courses. Admi ssion to honours courses
are made according to nerit of
students. Al departnents of the
institute take introductory classes to
bri dge the know edge gap of the
enrol |l ed students to enable themto
cope with the programe of their
choi ce. The College sensitizes its
students through its curricul um
cel ebrating national/internationa
days, organizing awareness/sensitizing
sem nar, synposium dram, quiz
conpetition etc. Tutorial classes, unit
tests are taken for the inprovenent of
teachi ng-1 earni ng process. Apart from
the | ecture nethod, interactive method




and project based | earning nethod are
practiced. To make the learning skills
students-centric, interactive |earning,
group learning and tutorials are also
practiced. Participatory |earning
activities such as participation in
intra-class quiz conpetition,
departnental wall magazine and intra-
departnental sem nars using project
wor k, assignnents, are al so encouraged.
Faculty nenbers uses smart classroom e-
resources contribute to i nnovation and
creativity in teaching-Iearning.

Exam nati on and Eval uati on

The Col |l ege conducts two end Senest er
exam nations and four Interna
Assessnent tests. All tests are

conducted wi th proper seating
arrangenent, printed question papers
and Practical Exanms, where required.
The students are allowed to go through
their papers and even seek I nprovenent
tests if required. Internal exam nation
is conducted solely by the college
authority wi th proper planning and
executi on whereas End- Senester
exam nation are conducted by the
Tripura University as per the given
schedul e.

Research and Devel opnent

The institution with its limted
mat eri al recourses and man power does
its best to ensure efficient use of the
different utility and equi pnents. Sone
of the faculty nenbers are hol di ng
Ph. D. degree and the rest are pursuing
their Ph. D. degree fromdifferent UGC
recogni zed universities. There is a
conti nuous gui dance and notivation by
our Research Advisory Comittee which
inspires the faculty nenbers to
successfully submt their research
project. Apart fromthis, faculty
menbers often participate in semnars,
conference in different platforms. A
good col |l ection of books/journals have
been published/edited by our faculty
menbers during the |ast year.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Infrastructure and Learni ng Resources
are the main part of teaching | earning
process hence the coll ege has sone
Infrastructure and Lear ni ng Resources.
The Col |l ege has two academni ¢ buil di ng
(one ol d and one new) and one
adm ni strative building just attached
wi th new academ ¢ building. There are
10 classroons in the old acadenm c
building with ranp for disabled
students. In the new academ ¢ buil di ng




the Coll ege has 5 classroons and one
smart classroom In the sanme buil ding
there is also Library, Yoga Centre,
Gym Exam Section and Professors
Common Room The Col | ege has a smal |
canteen with tin shade and banboo
fencing with ordinary facilities and an
Auditoriumw th 500 seating capacity
whi ch needs renovation and a separate
buil ding for Students’ Union Counci l
The Coll ege has a small play ground
that facilitates the volleyball and
practical classes for the students of
Depart ment of Physical Education. The
coll ege has sufficient water supply
t hrough t he subnersi bl e deep tube well
and safe drinking water facilities.
There is a Library Room adjusted in one
of the roons in the Acadenic Buil ding
to cater the need of the students and
staffs. The library has sufficient
nunbers of books for the old syllabus
but very few books for the new
syl l abus. There is no Librarian
therefore library works and records are
mai nt ai ned by one of the mnisterial
staff of the college. There is also a
smal | space for readi ng purpose

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Admi ni stration The Col |l ege authority convey all
notices relating to academ ¢ and
adm ni strative events through
institutional whatsapp, emil and

col | ege website.

Use of HRMS Portal in sone financial
and accounts aspects.

Fi nance and Accounts

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Nill
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Wor kshop Wor kshop 19 10
on Cyber on Cyber |25/11/2019 |29/11/2019
Security Security
in the in the
field of field of
I CT I CT

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 11/ 02/ 2020 24/ 02/ 2020 15
Cour se
Ref resher 1 11/ 02/ 2020 24/ 02/ 2020 15
Cour se
Ref r esher 1 01/07/ 2019 14/ 07/ 2019 15
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
As M chael Madhusudan Dutta College is a governnent run institution, Internal

Audit is carried out as decided by the State Governnment fromtine to tinme. An
Internal Financial Audit was |ast done by the Directorate of Audit, Finance
Departnent, Governnent of Tripura for the period from01/01/2011 to 31/05/2015.

The Auditor’s Report thereon reveals no nmajor objections or contrast. However,
upon few m nor discrepancies, the Head of the Institution was requested to take
necessary actions. Thereafter no Financial Audit has been done so far.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17455_Development_training_programmes_1640335430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17455_Training_Programmes_1640753418.xlsx

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The College is yet to forma Parent-Teacher Association

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on cyber Security in the field of ICT for staffs conducted by
Departnment of Conputer Science, MMD. College in collaboration with NEILIT,
Agartal a

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Workshop on cyber Security in the field of ICT for teaching and non-teaching
staffs conducted by Departnent of Conputer Science, MMD. College in
col l aboration with NEILIT, Agartala for capacity building in digital space and
to prevent potential fraudulent activity in Wb space. 2. National Sem nar and
wor kshop on Pronotion of |ndigenous Ganmes: |ssues and Chal | enges with Speci al
Ref erence to Tripura was conducted by Departnent of Physical Education, M M D.
College in collaboration with Tribal Research Institute, Government of Tripura
to pronote indigenous ganmes and sports. 3. Cbservation of International Mother
Language Day by the Departnment of Bengali in collaboration with “Bijoya Sahitya
Patra”, a literary body of Sabroomto pay tribute to the heroes and their
famlies who have sacrificed their lives to protect their nother |anguage and
also to pronote literary activities anmong the state hol ders where a nmagazi ne
naned “Bijoya Sahitya Patra” was i naugurated on the sanme day.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St udent 11/ 11/ 2019 11/11/ 2019 16/ 11/ 2019 150
Feedback
Col l ection
2019 St af 11/11/ 2019 11/11/ 2019 16/ 11/ 2019 19
Feedback
Col l ection

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17455_Quality_Initiatives_B_1640758233.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 20/ 11/ 2019 20/ 11/ 2019 25 Nill
Beti Podao
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Geographically Sabroomis situated in an area, where it receives plenty of
Sout h- East Mobnsoon Rain. As a result our canpus never suffers froman acute
condition of dryness of soil. The Green Canpus is the proof of the fact. But we
feel the need to be a part of the Mother Earth and the faculty nenbers feel it
a noral responsibility to encourage the students engage thenselves in
mai ntai ni ng the ecol ogi cal bal ance through their efforts, whichever is possible
for them no matter how little it is. Rain water harvesting structure, in true
sense, could not be done or was not felt to be done due to natural advantage.
But the authority has tried to utilize the existing canpus facilities as far as
practicable. Water tank built for retaining water during the construction work
of new acadeni c buil ding now unused is converted into a reservoir of rain water
harvesting. Al though the tank cannot retain water during the dry season, the
soil of the area under the tank and the adjacent area definitely remain wetter
t han the ot her.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 08/ 2 Bl ood Bl ood 10
019 Donati on | Donati on
by | QAC,
MVDC and
SDM
Sabr oom
2019 1 1 28/ 08/ 2 I nter- | nt er- 100
019 school school
Debat e Co |Debate Co
npetition |mpetition
2019 1 1 13/ 09/ 2 110
019 Comuni ty [Community




Awar eness |Awar eness
pr ogr amre |progr anme
on on
Nat ur al Nat ur al
Di saster | D saster

by NDRF
and SDMV
Sabr oom
2019 1 1 17/ 09/ 2 1 100
019 Awar eness |Awar eness

by DW5, |Progranme

Sabroom |on Water

Pr ogr amre |Conser vat

on Wt er i on

Conser vat
i on

2020 1 1 27/01/ 2 1 Lecture 50
020 Swachhata | Program
Pakhwada on
2020 Awar eness
on Water
Conser vat
i on and
wast e Man
agenent
at Ludhua
Tea
Gar den,
Ludhua,
Sabr oom

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 15/ 06/ 2018 Code of Conduct is
Student s usual l'y published in the

Col | ege Prospectus during
the tinme of Adm ssion and
updated tinme to tine in
the Coll ege Wbsite

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Observance of 31/ 10/ 2019 31/ 10/ 2019 120
Rastriya Ekta Diwas

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree planting cerenmony is organized where the teachers as well as the students
participate to make the canmpus greener.  NSS volunteers frequently conduct
cl eaning program ¢ Students are encouraged for best practices |like swtching
off fans and lights of the roonms not in use. Students are encouraged to share
their creative works in the CREATIVE CORNER Students are encourage to adopt
Bi bl i ophilismthrough prograns |ike GOOD READER



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17455_Inclusion_1640765992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17455_promotion_activities_1640768062.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

M chael Madhusudan Dutta Col | ege, Sabroom has sel ected two best practices 1)
Green Canpus 2) Creative Corner and the follow ng respective activities to run
these two practices properly. To keep the Canpus green and eco friendly, the
| QAC proposed for at |east two prograns of plantation during Monson so that the
saplings get required watering for survival and grow ng. Accordi ngly programnms
are being done on the 8th of August 2019, the death anniversary of Rabi ndranath
Tagore. This day was selected for the programto honour the wi sh of Tagore as
it is known that he wished that the plantation program may be done on his death
anni versary. Another program of plantation is done on 15th August every year.
It is to engage the students in sone activities which are beneficial for the
not her earth as a whole. Creative corner is a space for pasting distinctive
quotations fromthe witings or sayings of the great thinker of the world,
whi ch are considered to be useful and effective for the students. Theses
pasting are being changed at |east once in a week. In addition to this,
rel evant quotations are being pasted on each and every occasi ons or
observances, which are being observed in the college. Sometines quotations are
bei ng pasted on any special day which is not officially observed in the
col l ege. The students al so collect and submit quotations for pasting in the
creative corner. This practice is followed to nake the students aware of sone
val uabl e teaching of great thinkers. Besides these two practices, a process of
nurturing the talent and ability of painting, which is very prom nent in many
of our students have been started through different prograns. Under this schene
or process a conposition on traditional floral painting (Al pana) was organized
during the NSS special Canp held in the |last week of January 2020. In addition
to this also as the part of the practice of reducing the use of synthetic
papers/flex, MMD. College, Sabroomstarted to prepare the program “Poster
Handwiting” and decorated with the help of chalk only and this task is being
done by the students who are able and interested in painting. The Departnent of
Phi | osophy al so creates chances for those students who are interested in
painting to practice and publish their ability through the decoration of the
departnental Wall Magazi ne which is being brought out every year on the
occasi on of observance of “Teachers’ Day”. |IQAC has an aimto cultivate and
nurture the ability of painting anong the students through different
departnental and central prograns. This is a part of the process of enhancing
creativity of the college students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nmdcol | ege. i n/ webdocs/ Best %20Pr acti ces%®?02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Tripura is one of the States of North-East India, where a mxed inhibition of
Tribal and Non-tribal community is a very common feature indeed. M chael
Madhusudan Dutta College is the only higher education institution in the Sub-
Division. It has facilitated higher education for a good nunber of youths of
this Sub-division. As a result it has becone a centre for Plurality and
Diversity of the State Culture. It is known that, Tripura has the variety of
ni neteen Tribes. Each of the Tribe has its own distinctive nature of culture
and heritage. The tribal students of this college belong to different tribes
i ke Mog, Tripuri, Reang, Debbarma, Jamatia, Kuki, Halam nmainly. Each of the
tribes has different |anguage, dress code, food habit, cultural identity and
social nornms. Though all the tribes are residing in the sanme geographical and



http://www.mmdcollege.in/webdocs/Best%20Practices%202019-20.pdf

soci al environnment, still each of themmaintains its distinctive nature of the
basic identity. It's like a practice and production of Unity in Diversity.
Besi des the Tribal Community, the Bengalee is also having its own identity of
culture and heritage. There is a huge variety of music, dance, folksong,
fol klore, religious customand social nornms. The students of this college are
habi tuated with the particular pattern of culture of their own. They are free
to maintain their own features within the basic characteristics of the Bengal
Culture. It has been nmentioned earlier that, the College has a vision to enable
its students to be the successful nenber of a devel oped society. Devel opnent is
a continuous process, which needs support to the potentials around. As the
Col l ege can avail the opportunity to deal with the nost val uabl e potential s,
the youths of the society, it always attenpts to extend the maxi mum cooperation
for any kind of practice of cultural activities of its youths. The Coll ege
authority prepares an Academ ¢ Cal endar through the Academ ¢ Conmittee of the
Col l ege at the outset of every academ c session. It provides a good nunber of
scopes for all students to participate and to bring out the distinctive
features of their culture. At the sane tinme, such efforts help the students to
come forward with their talents and capacities. There are many prograns ot her
than the Academ c Cal endar being organi zed by the NSS Unit and different
Departnments of the college. Scopes for literary activities are being provided
t hrough Col | ege Magazi ne, which is scheduled to be published annually. A few
Departnents al so started to publish Wall Magazi ne and Departnental Magazi ne,
which are surely paving ways to a better place of creative life for the
students. The Institution is also having a space open for all students to
display their creations on painting, pencil sketch, batik work piece, wood
waste work or any other formof Visual Art. It will definitely help the
students to be engaged in creative works, which, in the course of tine, wll
enable themto lay an effective inpact on the society as a whole.

Provide the weblink of the institution

http://ww. nmdcol | ege. i n/ webdocs/Institutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The objective of the Internal Quality Assurance Cell is the holistic devel opnent
of the students, which is definitely dependent very closely upon the

i nfrastructural devel opnent of the institution. MMD. College, being governnent
run institution has to foll ow respective procedures to receive required
assistance in the areas like fund, staff, buildings etc. Still the cell continues
trying to reach the excepted | evel of devel opnment through activities within the
gi ven provisions, though this are not at all satisfactory for the required target
to be achieved. There are basically three phases of work plans like a) Interna
activities b) external services and c) Correspondence to conpetent authorities.
The cell is working under these categories as usual. In addition to this there
are in canpus plans to 1) Prepare a rain water harvesting project 2) Using of
renewabl e energy sources Extension services |ike 1) Conducting survey in adjacent
areas on relevant issues and 2) conducting awareness program around the sub-

di vision and prograns for academ c excellence and enhancing creativity like 1)
Conducti ng Wrkshop/ Sem nar in sub-division or state |evel including maxinmm
nunber of students and 2) Conducting workshops by students with extracurricul ar
know edge with ot her students to enhance inter-exchange of creative ideas. A
these activities demand a reasonabl e anobunt fund and here lies the nain
constraint for conducting all activities those are planned at the begi nning of
the academ c calendar. Still 1QAC, MMD. College hopes to conduct activities for
enhancing the creativity of the students and to enlighten themfor their better
future.
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